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Ratification vote sought 


TALKING IT OVER — Representatives of all Teamsters joint councils and locals in the country 
attended a meeting of the National Freight Industry Negotiating Committee in an Arlington, 
Virginia hotel before the settlement was reached with truckers. Circled in the photograph above 
are a group of four Northern California officials at the meeting. Left to right are President Jim 
Muniz and Business Representative Bobby Freitas of Local 70, International Organizer Rudy 
Tham of Local 856, and Local 70 Secretary-Treasurer Chuck Mack. 
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A. new National Master 
Freight Agreement was being 
submitted to the membership of 
Northern California freight lo- 
cals for ratification at the time 
this issue of the Jeamster went 
to press. 


Fitz in S.F. 
May 15 


General President Frank E. 
Fitzsimmons will-be in San 
Francisco May 15, Tuesday, 
to address the luncheon meet- 
ing of the Federation of Secu- 
rity Analysts at the Fairmont 
Hotel. His topic is expected 
to be the threat and dangers of 
deregulation of the trucking 
industry. 


A mail vote was expected to 


be completed by May 11. 
The three-year contract, if 


approved by a majority vote of 
the memberships, would be ef- 
fective retroactively to April 1. 
It would terminate on March 31, 
1982, at midnight. It gives the 
affected approximate 300,000 
Teamster drivers and dockmen 
about a 30 percent increase in 
wages and benefits over the 
three years of the proposed con- 
tract. The contract also provides 
for semi-annual cost-of-living 
adjustments, a victory for 
Teamster negotiator demands 
over employer resistance. 
_. Supplementals 

Of major interest to Northern 
California Teamsters were the 
Joint Council 7 and Western 
States Area Pickup and Delivery 


and Dock Workers Supplemen- 


< 


“Good contract” 


How settiement reached 


WASHINGTON, D.C.—In marathon, round-the-clock bar- 
gaining, the national freight negotiating committee reached a tenta- 
tive agreement with the trucking industry in the late hours of April 
10th. 


most difficult in his nearly 50 
years of experience at the bar- 
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The tentative agreement ended a 10-day selective strike by the 


Teamsters and a consequent lockout by the employers. Cal ifo rm la 
The negotiating committee at C arriers 


press time was in the process of 


atin 
committee were Teamster General President Frank E. 
Fitzsimmons (standing) and Central Conference of Teamsters 
Director Roy Williams (seated next to Fitzsimmons). On 
Williams’ left is Western Conference of Teamsters Director 
M.E. ‘Andy’ Anderson, a member of the national committee. 


In background is Walter Shea, executive assistant to Fitzsim- 
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preparing a mail referendum 
through which members will be 
given the terms of the tentative 
agreement and will vote upon 
ratification. 7 
Difficult 

The negotiations for a new 
National Master Freight Con- 
tract were unique in the annals 
of collective bargaining. Team- 
ster General President Frank E. 
Fitzsimmons called them the 


unsigned 


_ Negotiations with the Cali-. 
fornia Motor Carrier Bargaining 
Group, the freight carriers that 
withdrew from the National 
Master Freight Agreement 
negotiations, was still in pro- 
gress as the Northern California 
Teamster went to press. 

One issue, starting time, re- 
mained unresolved. 


mons. 


The employers are requesting 


starting times between the hours 
of 5 a.m. and 10 a.m. Teamster 


negotiators have firmly turned. 


this request down. The just- 
concluded Joint Council 7 Sup- 
plementary Agreement, await- 
ing ratification by the member- 
ship, retains the existing 8 a.m. 
starting time. 


~ 


tal Agreements concluded with 
the trucking industry after long 
and arduous negotiations. The 
latter agreement covers Joint 
Council 38 locals. 

The agreements were reached 
before the strike and lockout that 
preceded signing of the Master 
Agreement. It was the first time 
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NEW ROLE — Mike Elorduy is on the receiving end now. Here 
Mike (left) receives his first pension check from Sacramento 
Local 857 Secretary-Treasurer Alex Luscutoff. 


A testimonial dinner for Mike 
R. Elorduy is being sponsored 
by the Teamsters California 
State Council of Cannery and 
Food Processing Unions in the 
Grand Ballroom of the St. Fran- 
cis Hotel in San Francisco on 
Friday night, May 18. 

. Elorduy served nineteen 
years as Secretary-Treasury of 
the State Council until his re- 
tirement last February 1. Previ- 


ously he was Secretary- 
Treasurer of Sacramento Local 


857 for twenty years, from 1940 
to 1960. 3 
Tickets available 
**Mike has worked diligently 
throughout the years in the serv- 
ice of, and in the advancement 





The San Francisco Newspa- 
per Agency, representing the 
San Francisco Chronicle and the 
San Francisco Examiner, has 
finally agreed to Teamster 
Newspaper Drivers Local 921 
demand that an oral agreement 
concerning “‘supervisors re- 
sponsibilities,’’ made during 
collective bargaining negotia- 
tions in 1977, is in force. 

The Agency had previously 
claimed that only two, dealing 
with “‘terminated dealerships’”’ 
and ‘“‘grievance procedure,’’ 


existed. 
: fitii es 
- 
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The Northern California Team- 


ster is a monthly publication of 
Joint Council No. 7 and Joint 
Council No. 38 of the Internation- 
al Brotherhood of Teamsters, with 
at 25 Taylor 
Street, Room 720, San Francisco, 
California 94102, telephones (415) 
885-4969 and (415) 885-4970. 
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3579 to Robeck’s Mailing Service, 
220 North First St., San Jose, CA. 
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editorial offices 


at San Francisco, California, and 


at additional mailing offices. 







of, Teamsters and the Labor 
Movement, as well as in many 
civic and community activiti- 
es,’ Freddy F Sanchez, Council 
Secretary-Treasurer, said. ‘“We 
know that all his friends and 
co-workers from years past will 
want to be present for this 
momentous occasion.”’ 

Council President George V. 
Moffatt said that tickets for the 8 
p.m. dinner can still be obtained 
by telephoning (916) 446-7871, 
or writing to the Council office 
at Room 820, 1127 Eleventh 
Street, Sacramento, Ca 95814. 
Tickets are $35 per person. A 
no-host social hour, starting at 
6:30 p.m., will precede the 
dinner. 


921 agreement win 


Local 921. Secretary- 
Treasurer Jack Goldberger 
claimed that the Agency’s 
former General Manager had 
made the third agreement and 
that it was still binding on the 
Agency. 


Until December 


This agreement reads: 

‘*The Agency and the Union 
are equally responsible for the 
enforcement of the parties’ col- 
lective bargaining agreement. 
As such, when the Union feels 
that an Agency’s Circulation 
Department Supervisor or man- 
agerial employee has violated 
Local 921’s Contract, the Union 
should immediately furnish to 
the Agency the name of the in- 
dividual reportedly involved 
and as many details of the inci- 
dent as possible including the 
Contract Section violated. If 


after investigation the facts re- 


vealed that such a violation has 
occurred, the Agency will take 
appropriate disciplinary action 
against the individual in- 
volved. ’’ 

The three agreements will be 
in effect until December 31 
when the existing contract will 
be subject to negotiations. 


Leftovers 


Grocery 
strike 


Still awaiting decision as this 
newspaper went to press was 
one remaining issue, a unified 
grievance procedure, from the 
supermarket chain strike settle- 
ment. Arbitrator Sam Kagel was 


reportedly reviewing arguments 


submitted by the Union and by 
the employers. | 

There were also a few of the 
63 dismissal cases submitted for 
arbitration still to be decided. 

Our June issue will hopefully 
carry the final windup results of 
the settlement of the long strike, 
which started last July 18 and 
ended just before Thanksgiving 
Day in November. 


Elected 


Jerry Corniola, Vice President 


and Business Agent of Oak- 
land’s Teamsters Local 78, was 
recently elected Chairman of the 
Albany Civil Service Commis- 
sion which has jurisdiction over 
the East Bay community’s 
police and fire departments. 

Corniola was appointed to the 
Commission about two years 
ago. He is also a member of the 
Albany Waterfront Committee 
and of a committee to revise the 
city’s Master Plan. 








The Amer- 
ican worker 
and espe- 
cially the men 
and women 
of Organized 
Labor are fa- 
a 7] +jjmous for 
gathering at the nearest bar, the 
noon hour coffee shop, and the 
family dinner table to gripe 
about inflation, high taxes, and 
government foul-ups. 

Long and loud are the argu- 
ments, but when the time comes 
to make their gripes heard, they 
vote for a tap dancing Hayakawa 
and track star Cranston. 

Promises 

They listened to the barrage 
of promises from these politi- 
cians. Promises, if fulfilled 
along with those of every other 
politician in Congress, the State 
Assembly, and the City Hall, 
would give us a stabilized econ- 
omy and a strong government. 
Instead, we have a government 
of special interests, for special 
interests, and by special inter- 
ests. 

These are the same politicians 
who came to us for support dur- 
ing the campaigns for election, 


_ but when installed in office, dis- 


appeared into the wild blue yon- 

der of Washington D.C., never. 

to be séen or heard from except 

in the newspapers and on T. V. 
Oil companies 

These are the representatives 
who have allowed the oil com- 
panies to put a gun to our heads 
and demand payment. 

They promised government 
efficiency. They tell us that we 
must conserve energy, yet they 
allow thousands of government 
tax-eating limousines all over 
the nation to waste millions of 
gallons of gas. 

And how about the investiga- 
tion of the General Services 


Warehouse contract 


Deadline warms up 


The main bargaining for a 
new contract with the warehouse 
industry for some 20,000 
Northern California Teamsters 
and 5,000 members of the Inter- 
national Longshoremen’s and 
Warehousemen’s Union was 
scheduled to resume May 3 and 
4 and continue until a settlement 
is reached. | 

The current three-year con- 
tract expires May 31. 

The first meeting between the 


‘ joint Teamster-ILWU negotiat- 


ing committee and the five 
major employer associations 
was held April 10. Committee 
Co-chairman Al Costa, 
Secretary-Treasurer of Teamster 
Local 853, turned down a re- 
quest at the meeting made by 
Peter Cook, president of the San 


Francisco Employers Council, 
asking for separate negotiations 
by his group which represents 
several hundred firms. 


Unjustified 

Costa advised Cook that the 
request was denied because it 
was untimely, unjustified, and 
would only create a duplication 
of meetings. The joint union 
committee would view Cook’s 
group as part of the multi- 
employer association for bar- 
gaining whether it was repre- 
sented at the sessions or not, 
Costa said. 

Cook was present at the next 
main bargaining session on 
April 17 at which the employer 
associations selected Ray Smar- 
den of the Industrial Employers 


It Seems To Me 


by Jack Goldberger 
Joint Council 7 President 





Administration? The expose 
was revealing, but lately we 
haven’t heard a word about the 
investigation. Has it been swept 
under the bureaucratic rug? 
irresponsibility 

I believe in the two-party sys- 
tem, but in view of the total ir- 
responsibility of our two sena- 
tors and their compatriots, and 
aware of the spirit of Proposition 
13, my concern is that a dem- 
agogue with pie-in-the-sky 
promises will appear on the 
horizon and get elected. 

We are equally to blame; with 
our consistent gullibility we 
flock to the big supermarkets 
and load the carts with groceries 
paying the often manuevered 
prices they demand. 

As an example, once we 
bought apples and oranges by 
the dozen. So they changed to 
pounds, with less oranges for 
more money. Next, they may 
decide to- charge for the rinds 
and seeds. One rip-off after 
another. Sen 

We are the fall guys, the sam 
men and women who organized 


_and won social security, unem- . 


ployment benefits, health and 
welare programs, pensions, the 
forty-hour week, and many 
other benefits under the banner 
of Organized Labor. 

Get organized 

Isn’t it about time to get orga- 
nized again, and instead of con- 
tributing to disunity programs 
within our unions, organize and _ 
fight for our rights? 

We still have the political 
strength, if we use it, to demand 
representation from our elected 
representatives. 

Or are we too busy jogging, 
playing tennis, rollerskating, 
playing racquet ball, or just sit- 
ting in those tub baths, to bother 
with the present chaotic condi- 
tions? 


bargaining 


Distributors Association as their 
spokesman. The other three 
employer groups are United 
Employers, Northern California 
Suppliers Association, and 
Beard and Affiliates. Eighteen 
Teamster locals and ILWU Lo- 
cals 6 and 17 are involved in the 
bargaining. 


During the latter part of April, 
a series of meetings were to be 
held with the different employer 
associations to renew and dis- 
cuss addendums and sup- 
plements to the master 
agreements. 


Joint Council 7 Economist 
Harry Polland is acting as ad- 
visor to the Teamster negotiators 
in the critical bargaining talks. 
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AT THE BEGINNING — 


vocal members Harry Crackbon : 








Larry Smith, Huey Butts, and Tom Baxter (left to right) were 
on the picket line when the freight strike started last month. 


Settlement 


(From Page 1) 
gaining table. 

In October, 1978, President 
Carter announced his “‘volun- 
tary’’ wage-price standards in 
his Administration’s fight 
against inflation. 

In December, the Teamster 
negotiators presented its formal 
demands to employers. 
Negotiators took their seats at 
the bargaining table in early 
January. 

Monitoring 

Fitzsimmons withheld money 
demands from the early bargain- 
ing sessions, saying the union 
had to monitor the rate of infla- 
tion and monitor the Admin- 
istration’s determination to 
enforce the price side of the 
standards. | 

Fitzsimmons maintained 
from the beginning that the 
wage standards were unfair and 
that the administration would 
have to make adjustments in 
them. Also, he maintained that 
Teamster negotiators would go 
to the bargaining table intent 
upon achieving for the member- 
ship what it needed to cope with 
ever-rising inflation. 


— Photo by Charley Wambeke, Local 856 


While many large contracts 
expire this year, the news media 
kept up the drumming that the 
Teamster negotiations would be 
the major test of Carter’s wage 
guidelines, suggesting that if the 
Teamsters broke the guidelines, 


other major unions would do. 


likewise. 


Threats 

Fitzsimmons was highly crit- 
ical of the government inter- 
ference in the guidelines. He 
criticized the stance of the In- 
terstate Commerce Commission 
which declared that it would not 
allow any rate increases by the 
trucking industry to cover costs 
which exceeded the seven per- 
cent wage standards. 

One administration official 
held out the threat that if the 
wage standards were not 
adhered to, the administration 
would step up its efforts to de- 
regulate the trucking industry, 
admitting in effect that deregula- 
tion will have a disastrous effect 
on the capital integrity of truck- 
ing companies and the wages of 
their employees. 

The threat of a Taft-Hartley 
injunction and its subsequent 


80-day cooling off period hung 
heavy over negotiations. 
Agreement reached 
_At the expiration of the 
agreement, it appeared that the 


union and the employers were 


on the verge of an agreement. 
But issues such as the frequency 
of payment of cost-of-living in- 
creases and treatment of cost- 
of-living increases due under the 
expired agreement upset final 
agreement. ) 

Upon agreement late on April 
10th, union negotiators notified 
local unions involved that the 
strike was over and members 
should abide by employers’ 
back-to-work calls. 

Terms of the agreement are 
being withheld until members 
are notified by mail with their 
ratification ballots. 

Fitzsimmons called the tenta- 
tive agreement a “good” con- 
tract, one which he thought the 
membership would ratify. He 
and the national negotiating 
committee recommended ratifi- 
cation. 

Gains 

Fitzsimmons said the new 
contract was negotiated “‘with 
only one thing in mind—to keep 
our members competitive in the 
American economic system. As 
far as any comparison with our 
last contract is concerned, our 


calculations show the new tenta- 


tive agreement amounts to in- 
creases about 30 per cent higher 
during the life of this contract 
than the contract we won three 
years ago.”’ 

The new contract also 
provides for semi-annual cost- 
of-living. wage adjustments, a 
victory for Teamster demands 
over employer resistance. 

A major complication to a re- 
turn to work by Northern Cali- 
fornia Teamsters was ended 
April 16 when the Machinists 
Union signed an agreement with 
the California Carriers truckers 
group. It removed the machinist 
picket lines which Teamsters 
had been respecting. 


On cab front 


S.F drivers back; 
Sacramento contract 


Teamster cab drivers of Local 
265 returned to work last month 
under terms of a court order by 


U.S. District Judge Lloyd H.. 


Burke directed at the New Yel- 
low Cab Cooperative in San 
Francisco. 

The order was issued after the 
National Labor Relations Board 
charged that the Cooperative’s 
mandatory demand that their 
drivers sign a “‘lease agree- 
ment,’’ making them indepen- 
dent contractors”’ and thus ineli- 
gible to be union members, was 
an attempt to impede a union 
organizing drive. Local 265 had 


been actively organizing the 


company. 


_ Suit on . 
Local 265 Secretary- 


Treasurer Bob Simcox said that 
the organizing drive was contin- 


uing at an accelerated pace. 


Meanwhile a law suit filed by 
Local 265 against the Coopera- 
tive firm, charging it with unfair 
labor practices, was scheduled 


to start May 1. 


coe 








Signing of a new three-year 
contract with the Yellow and 
Greyhound cab companies in 
Sacramento was announced re- 
cently by Vern Shorey, Team- 
sters Local 165 Secretary- 
Treasurer. 

Covered by the new agree- 
ment are 175 cab drivers and 40 
dispatchers, telephone opera-. 
tors, and limousine drivers. 
Negotiations had been in prog- 
ress since last October. The pre- 
vious contract expired Decem- 
Ber 31; 


Strike threat 


Won were concessions on 
discharge and seniority policy, 


commission rates, wages and 


benefits, and the right to strike 
without notice if employers de- 
cide to lease cars to drivers. 

Of special significance was 
agreement by the employers that 
no fare increases would be put 
into effect without consultation 
with union officials on what the 
drivers’ share would be. / 


arate 


a $1354 arbitration award check from Business Representative —__ 
Frank Cota (right) and Shop Steward Pat Walker (left). The 
union representatives and Attorney Neil Bodine successfully 
processed Hasley’s grievance that the General Foods Corpora- 
tion cereal plant denied him a bid to a higher wage bracket. The 
check was for the difference in the two pay figures. 





New court decision 


ork injury no basis for discrimination 


by. Stewart N. Boxer 


Recently, the California Su- 
preme Court held that an em- 
ployer may not discriminate 
against an employee solely on 
the basis of a work injury. 

In the Judson Steel Corpora- 
tion case, an employee sus- 
tained an accident at work and 
was off on disability for more 
than one year. The contract be- 
tween Judson Steel Corporation 
and the employee’s union 
specified that an employee 
would lose seniority after twelve 
months off of work. However, 
the contract also provided that 
the employer and the union 
could waive the provision call- 
ing for loss of seniority when an 
employee sustained an industr- 


ial accident. Unfortunately, 
neither the union nor the em- 
ployer waived the provision, de- 
spite an existing practice to do 
so,.and when the employee re- 
turned to work after thirteen 
months, he was terminated. 


Penalty 
The employee filed a work- 
ers’ compensation claim and 
sought to impose a-penalty for 
employer discrimination under 


Labor Code §132 (a). That law 


prohibits an employer from dis- 
charging, threatening to dis- 
charge, or in any manner dis- 
criminating against an employee 
who pursues a workers’ com- 
pensation claim. An employer 
found guilty of violating Labor 
Code §132 (a) must pay a pen- 





Boxer 
alty to the employee, and 1s also 


guilty of a misdemeanor. 

The Workers’ Compensation 
Appeals Board assessed a pen- 
alty against Judson Steel Corpo- 
ration, finding that the employer 


had permitted the employee to 
be penalized solely because of 
the amount of time lost from 
work due to his industrial injury. 
The Supreme Court determined 
that the Workers’ Compensation 
Appeals Board had correctly 
applied Labor Code §132 (a) in 
this case and therefore upheld 
the Board’s determination. 


Effect 

As with any decision of the 
Supreme Court, the strict legal 
effect of the decision must be 
limited to the actual facts -on 
which the decision rested. In the 
Judson Steel case, the employer 
clearly violated a specific union 
contract clause and a ‘“‘standard 
procedure’’ between the em- 
ployer and the union whereby an 


injured employee’s twelve 
month grace period could be ex- 
tended by mutual agreement be- 
tween the employer and the 
union. Thus, it could be argued 
that a strict reading of the Judson 
Steel decision would limit its ef- 
fect to similar factual situations 
wherein there is a specific union 
contract provision and/or cus- 
tom existing between the em- 
ployer and the union that the 
employer has violated. 

However, there is language in 
the Supreme Court’s opinion 
that suggests the court attributes 
a much broader effect to Labor 
Code §132(a) and could be used 
to argue that there was employer 
discrimination even where there 
is no provision for waiver of loss 
of seniority. 
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Editorial 


The Agreement 


A “good” contract, General President Fitzsimmons said 
about the National Master Freight Agreement finally negotiated 
in Arlington, Virginia, with the trucking industry. 

The overall reaction on all fronts is that Fitz is more than 
right. | 

Teamster drivers and dockmen covered by the Agreement 
would come out with an overall 30 percent increase in wages and 
benefits over the next three years and a semi-annual cost-of- 
living adjustment — a major bone of contention during the hard 
negotiations with the trucking industry. 

Despite the political ploy of the Carter Administration 
spokesmen in attempting to play down the gains of the 
Teamsters in the contract because of the Administration’s naive 
7 percent “guideline” ceiling attempted for wage hikes, the 
affected Teamster members and their families will now have at 
least a chance to keep up with the continuing spiral of inflation 
and prices. | 

Merited pats on the back are due to the Teamster negotiat- 
ing team headed by Fitz. Sharing the praise is the Northern 
California bargaining delegation which managed in their sup- 
plemental agreements to hold the line against attempts by em- 
ployers to sandbag basic gains in the existing contract such as 
the key 8 a.m. starting time and guaranteed 8-hour work shift. 

The Joint Council 7 Agreement, for example, was wrapped 
up by Chairman Rudy Tham of the Council’s Negotiating 
Committee and his delegates, even before the ten-day strike and 
lockout occurred. For the first time in nine years, the JC 7 
Supplemental Agreement was negotiated without it being neces- 
sary to call in National Negotiating Committee for help. 

Kudos should go to every Teamster delegate to the talks. 
These include Chairman Tham, International Vice president 
George E. Mock, Local 70 Secretary-Treasurer Chuck Mack, 
Local 85 Business Manager Tim Richardson, Western Confer- 
ence International Director M.E. (Andy) Anderson of the West- 
ern Conference, President Jim Muniz and Business Agent 
Bobby Freitas of Local 70; Business Agent Howard Rush of 
Local 150; Secretary-Treasurer Bob Sisak and Business Agent 
Paul Duncan of Local 287, Secretary-Treasurere Manny Joseph 
of Local 468, Secretary-Treasurer Bob Plummer of Local 439, 
Vice President Bill Dykstra of Local 856, Secretary-Treasurer 
Jim Baker of Local 85, and Joint Council 7 Economist Harry 
Polland. 





The long wait 


Organizer leaves his 
card—for four years 


It pays to just drop around and 
check it all out, Organizer/ 
Trustee Rome Aloise of Oak- 
land’s Local 853 will tell you. 

Sometimes it takes four years, 
but “how sweet it is’’ anyway. 

Four years ago Rome ffirst 
began organizing for the Pacific 
Coast Warehouse Council. 
While canvassing the various 
industrial. parks in Southern 
Alameda County, he ventured 
into the Reliance Electric ware- 
house in Hayward to inquire as 
to whether or not the employees 
were covered by a union con- 
tract. 

Pressure attempt 

The employees became very 
nervous and none of them were 
very eager to speak to Rome. At 
7 a.m. the next morning, Rome 
was outside of the warehouse 
leafleting the employees with 
information concerning the ad- 
vantages of union representa- 


tion. At that point, six un- 
friendly men walked up to Rome 
and demanded that he leave the 
premises. While he was a new 
organizer, Rome was also froma 
long line of Teamsters. He told 
the six pressure boys where they 
could go. He finished his leaflet- 
ing and left. 


Turnaround 
Just recently, some four years 
later, the employees. contacted 
Rome, seeking union represen- 
tation. Local 853 was certified 
as the bargaining agent and 


_ hegotiated vast improvements in 


wages, benefits, and working 
conditions. 

There is a moral in all this, 
Rome emphasized. ‘‘Some- 
times,” he said, ‘‘just leaving a 
business card with an employee 
is important. When they are 


ready to be represented they will . 


have someone to Call.’’ 







THEY NEVER 
FAIL TO COME 
THRU FOK US/ 


— 


Unfortunately, as I 
write this month’s column 
J am doing so earlier than 
usual because of my in- 
volvement in the National 
Master Freight negotia- 
tions. It is unfortunate be- 
lm cause I am unable to report 
on a settlement, but only on the fact that we were 
forced into having to institute a nationwide select- 
ive strike which resulted in an employer lockout 
of unstruck employers. 

When a last minute attempt to reach a settle- 
ment failed, strategically the Teamsters avoided a 
nationwide trucking strike per se by picketing 
carefully selected employers. And by exempting 
military and medical supplies from the strike, the 
Teamsters hoped to stop any Government attempt 
to invoke a Taft-Hartley Act cooling-off period 
by not giving President Carter the necessary 
grounds to prove that the strike endangered the 
Nation’s health and safety. 

Lockout 

The Trucking Industry of course retaliated 
with its weapon of a lockout by. non-struck em- 
ployers in order to show their solidarity. They too 





really do not want a Taft-Hartley injunction. Ev- 


eryone back to work under the old contract while 
negotiations for a new one were to continue, 
would cause a liability of retroactive wage in- 
creases without the hope of retroactive rate in- 
creases to cover such a liability. 

As I write this article, Teamster negotiators 
are hopeful that the end result of such pressures 
on both sides of the bargaining table will bring 
about a settlement of differences without a pro- 
longed strike-lockout. Meanwhile, as I have 
stated in the past, the Carter Administration has 
continued to apply its own special pressure tactics 
to keep everyone close to its so-called “‘voluntary 
guidelines.’’ Within this maze of pressures, the 
best estimates on the strike-lockout are that it will 
last from one to two weeks. | 

Whatever settlement is finally concluded and 


General Organizer’s Comment | 
i. by Rudy Tham ; : 


ratified by the members in the Freight Industry, 
will naturally have a rippling effect on all other 
Teamster contracts that have historically awaited 
the outcome of the freight settlement. So aside 
from those 300,000 or so Teamster freight 
people, the rest of our two million members are 
vitally interested in the final freight settlement. 
There is no doubt in my mind that the key 
factor in reaching contract settlements this year in 
particular will be the insistence of employers to 
adhere to Government guidelines regardless of 
the fact that every member is insisting that the 
Union negotiators keep workers at least abreast of 
inflation. 
30 percent 
Bending the Government’s guidelines to 
meet membership demands to keep up with infla- 
tion is exactly the point in negotiations where the 
struggle to settle contracts will revolve. And be- 
lieve me, it will be easier said than done to exceed 
guidelines without strikes. If the freight contract 
can be settled out at about a 30 percent money 
package, we will have exceeded Government 
guidelines slightly, yet hopefully acceptable to 
them. If the settlement is less than 30 percent, I 
believe it still may be acceptable if we have the 
protection of uncapped cost of living increases 
along the way. Only time will tell at this moment. 
It should be little wonder to the Carter Ad- 
ministration that workers are rightfully upset with 
Government leaders who are insisting on worker 
cooperation with wage guidelines while almost 
daily the newspapers carry stories about price 
hikes on all of life’s necessities, especially in 
areas of housing, fuel, food and health care. It is 
in those four areas where most of our hard earned 
dollars are spent. 
Gas prices 
Even as I write this column, gasoline prices 
are soaring as a result of the OPEC nations’ 
second price increase on crude oil within the last 
three months. Not only has OPEC put “‘a gun to 
our heads,’ but President Carter has decided to 
Back Page 
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_ Strike, picketing, and D.C, vant 





negotiations — Local 70 busy 
| On Saturday, March 31st, back Day 





AT VIKING FREIGHT—(Left to right) Vince Riga, uniden- 
tified, Danny Gonzales, Gary Freitas, Chuck Mack, Pete 
Gemma, Ray Walbert, John Gallagher. 


TEAMSTER | 
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aaa 


Gomes, Dave Franks, Bob Wyatt, Darrel D. Eastin, two un- 
identified Line Drivers. 
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AT O.N.C.—(Left to right) Bob Lewright, Steve Dicherico, 
Gary. Pacini, Harold Hubbard, Billy Larsen, ‘‘Whitey’’ 
Hannah. 


-rium. Pickets were sent out im- 








Six get 


Local 70 was advised at 9:30 
p.m. that negotiations between 
Trucking Management, Inc. 
(T.M.1.) and the Teamsters had 
broken off. Also, that as a result 
of that break-off, the Interna- 
tional was commencing picket- 
ing against selected firms. These 
selected firms included the fol- 
lowing: 


Arkansas-Best 

Consolidated Freightv 
East Texas Motor Frei 
Garrett Freightlines * 


Teamsters Local 70 reached a 
settlement agreement this past 
month with Mammoth Freight 
Lines over Unfair Labor Prac- 
tices the firm committed when 
Local 70 organized it late last 
year. 


The- Unfair Labor Practices 
were filed when the company 
““interfered’’ with the rights of 

| their employees, who are now 
- members of Local 70. The firm 


ee interrogated employees about 
O NEC: Union activities, they dis- 
Pacific Intermountain Ex-: ‘Hatged and laid off other em- 
press ployees, and they threatened to 
Pacific Motor Trucking Co. close the terminal if Local 70 
Roadway Express was selected as the bargaining 
Santa Fe Trails Transporta- rip seins 
tion Co. : Reinstated 
Shippers Imperial As agreed to with Local 70 
TI.M.E.-D.C. and the National Labor Rela- 
_ Transcon Lines _ tions Board, the firm has offered 
Yellow Freight Lines _ reinstatement to six individuals 


they allegedly discharged illeg- 
ally. They have also agreed to 
pay those individuals for losses 
sustained as a result of their ter- 
mination of employment. Local 
70 Secretary-Treasurer Chuck 
Mack reports that the back pay 
award totalled more than 
$6,000. 


The communique to Local 70 
arrived at the same time that 
Chuck. Mack, Jim Muniz and 
Bob Freitas did. They had just 
returned from Freight negotia- 
tions in Washington, D.C. The 
information on the selective 
strike was read to the over-one 
hundred Local 70 members and 
Stewards gathered in our audito- Collective bargaining be- 
mediately to various locations. 
Most terminal stewards, how- 
ever, had planned for a strike in 
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goes on at a snail’s pace, and the 
firm is still avoiding agreement 
with our Local on a labor con- 
tract for its employees. 


Scateaty 





c es 


AT I.C.X.—(Left to right) Two unidentified Mac 
William Scott, ‘‘Andy’’ Anderson, and Ed Cook. 


tween 70 and Mammoth still 





Freight in the news .. . still! 


C.O.L. 
grants 


Agreement was reached be- 
tween representatives of the 
trucking industry (T.M.I.). and 
the Teamsters National Freight 
Industry Negotiating Commit- 
tee on April 10, at approxi- 
mately 9 p.m. Pacific Standard 
Time. Notice of the agreement 
was relayed to Teamster Locals 
over the Titan communication 
system. It also advised that the 
employer lockout, which was 
initiated April Ist, was also ter- 
minating. 

Local 70 officials imme- 
diately notified the stewards and 
members standing picket duty 
that all picket lines were to be 
removed, and strike activity on 
the part of Teamsters was to 
cease: *” 

The employers apparently 
need a Titan system because 
they did not get word of the set- 
tlement until approximately 3 
p.m. on April 11th. They then 





advised the Local Union that the 


strike was in fact settled, and it 
was their intention to recall 
members beginning Thursday, 


April 12th. Local 70 then termi- 


nated its picketing activities 
against the carriers who had ad- 
vised us that the strike lockout 
had not in fact ended the evening 
before. 

Details of settlement 

Details of the settlement at 
this writing are still sketchy. 
Unofficial indications are that 
the wage increases are 80@ per 
hour effective April 1, 1979, 35¢ 
per hour effective April 1, 1980, 
and 35¢ per hour effective April 
1, 1981. 

There will also be two ad- 
ditional cost-of-living increases 
in the new agreement. This 
makes a total of four C.O:L. ad- 
justments. 

Health & Welfare and Pen- 


sion benefits will also be hiked 


substantially. Health & Welfare 
increases will total $3.50 per 
week in each of the three years 
of the agreement. Pension will 
be jumped $5.60 per week, or 
142 per hour, in each of the three 
years. There is some question 


‘yet on the Pension increases. 
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Executive Board 


Secretary-Treasurer 


Chuck Mack 


Recording Secretary 


Joe Silva, Jr. 


Art Soto 


Conductor, Mel Baptiste 


President 


James (Jimmy) Muniz 


Vice President 


‘Stan Botelho 


TRUSTEES 
Jack Spratt 


Ron Rocha 
Warden, Harold Marks 


LOCAL UNION 70, CITY OF OAKLAND, CA 


Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America | 


Trustees Report 


Period Covered: From March 1, 1979 to March 31, 1979 


CASH RECEIVED 
Dues 


6 01.0°@ @.6,m, Ove, 6-6 10)68 6. o' 8.0 6.8 6 


Initiation and Reinitiation Fees 


Witnarawalrangd. ransier Cards cs on. eo ect ce tbe ee 


Assessments and Fines.... 


Funds for Transmittal for Members 


Receipts from Affiliates .... 
Other Receipts 


Total Cash Received .. 


CASH PAID OUT 
Salaries 
Expense Allowances 
Per Capita Taxes 


“ae "ea. 0/0. 0° =o. € 


Contribunons:. .).266. gs... 


Benefits Paid 
Funds for Transmittal for 


Refunds—Dues......... 


De mee. £- 0-66). 6. 9.6, & O- 6.6 


Se 606.04 6. d'-a° & 01.6 OO" O49 00.0 10,4 5.9797 SNe Fie ue 
of « (& i fe.0) @ © .0~ Gh Of 0 10.8 60 Or a C1606 
> ene SS 6. 6,0 9. 0. 0 607g. © 040" 9.8. 6e" 8" © 2 6 (Pye le 76y,0 


Weel &.0°.¢ 9-706 9 “SO Ons 870 Boe, 6 2.6 30) 2) (8 ie Ae Ye..6 0 


Memnere. 3... wk Si ear eee 


6.10).0: 5.0 +8 6.0 SO. 6.0 ' Oe 6.6 0° oC 658 67678 os 68 


Refunds—lInitiation and Reinitiation Fees.............. 


Legal Fees 
Arbitrator Fees 


Other Professional Fees . 


Taxes 
Transfers of Funds 


Meeting and Committee Expenses 


Strike Expenses 
Auto Expenses 


Out-of-Town Travel Expenses 


Other Activities 
Total Paid Out 


Net Increase (or Decrease) in Cash 


Cash Balance Beginning 


Checking Acc't........ 


CASH BALANCE END OF 


CHECKING ACC’T..... 


RS ho®” Og, © Ja 2 


ae OK oy ed 


eb be edple- «6p. 0. 0 4.6, 06 0G @ & O)81 68 ONO p00 6 
Ses aD je ee een oe otd DO O18 9.6 WOPe 56 O46 ler 0; 0 
oe 0 9, 6,. 6 » O86) O28 6s) OTRAS OPS 6) B26 OAC T Se 6 SoG 
6-828, 8 2 BONG 8 0) O16 Ore (6966 8 Otel p24, 66.8 MO 4 
6.4 6) er are) a ere: Serb ve7 er 8 0) ag) ele) ee @-8)'s-01,01100)'6 
Oc ph Sasa 40L/el oe 6, 2) vee 1e )e. op 
OL S.. O76, 6101S 1b. 6 1b 016 DB, 6 e/>) eB, 2 - S0.5) +O 16 6a eo 
a U4é<@ @ 0 0 65 9 ¢,0 <6 6 /o. 6). 6 6 6 6 4) 8 5 6° e s+ ese 
acs jelis ¢ (bby Ase 0-8 LO ree hi Oe ©. Sa) Sie srer se 
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of Period—General Fund— 


PERIOD—GENERAL FUND— 


$159,302.75 
10,495.00 


5,983.53 . 


$187,839.80 


73,724.83 
6,635.00 
31,874.56 
620.00 
29,871.56 
385.00 
237.80 
2,900.00 
1,000.00 
1,613.42 
1,613.42 
405.00 
4,388.02 
507.39 
2,301.35 
3,255.85 
4,024.52 
5,459.92 


178,932.94 
8,906.86 


109,140.78 


$118,047.64 


STATEMENT OF ASSETS—-PERIOD ENDING FEBRUARY 28, 1979 


item 9—Other Receipts 
de GU SUDDNCS va. we ce sn 


Total 


item 20—Benefits Paid 


Out-of-Work Benefits Paid 
Pension 
insurance—Group Life 


BEGINNING 
j OF PERIOD CHANGE 
General Fund— 
Checking Account... $ 109,140.78 $( 8,906.86) 
Petty:Cash 3...0.00.4.. 550.00 
General Fund—Sav. : 
Acct.—Sick Benefit . . 19,351.47 260.28 
General Fund—Certi- 
ficates of Deposit .... 300,000.00 
Investments ........... 5,000.00 
|; GRR aR aS tae gear ae 173,642.79 
BINMONGB Fi oss Fe 481,525.00 
Office Furniture and 
Equipment.......... 8,712.52 
Total Assets ..... 1,097 ,922.56 (9,167.14) 
Deduct: Obligations 
(Per List Below) ..... 103,431.06 (3,359.75) 
Net Assets ...... $ 994,491.50 $ 12,526.89 
LIST OF OBLIGATIONS 
DATE OF 
OBLIGATION DESCRIPTION DATE DUE 
September 66 Building Mortgage Monthly 
Total 


. SCHEDULES 


e)5e).0, Ble * ute.c)ere. @.0':6 2) 4 "Se" 6, OO 8) 07 2) ‘>: 2. 2 B08 
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insurance—Health and Welfare.....................05- 
ET Lh: a eR egestas Sea 


Retired Dues 
Total 


item 39—Other Activities 
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Stewards Expenses (other 
Building Maintenance 


Interest 
Total 


than dues) 


ofje*@ 60. O). 650) 66-6 "d50_0 6-6 9 6 


Mortgage and Loan Payments (Principal Only) 


a°0,0.8.@ 0, © pio. de oe mR ere 0.6 Bite ere o Bi -ardte..e 


item 8—Receipts from Affiliates 
international Out-of-Work Benefits ...................-.. 


Conference 
Total 


5.0764 4.06 @e2 © 60, 5 BO 'O 


END OF 
PERIOD ~ 


$ 118,047.64 
550.00 


19,611.75 
300,000.00 
5,000.00 
173,642.79 
481,525.00 


S 72:52 


1,107,089.70 


100,071.31 


$1,007,018.39 


AMOUNT | 


$ 100,071.31. 


$ 100,071.31 


Amount 
$ 52.00 
2,950.00 
2,981.53 


$ 5,983.53 


Amount 
$ 3,110.00 
5,564.16 
9,043.00 
4,313,50 
7,800.00 
40.90 


$ 29,871.56 


Amount 
$ 9.75 
245.56 
1,284.61 
3,359.75 
560.25 


$ 5,459.92 


Amount 


$ 4,605.00 


4,169.42 


8,774.452 




















Details 


(From Page A) | 


The Pension program only al- 
lows 7 per hour in any one 
year, and special approval will 
be needed before the increases 
can be placed in the Pension 
program. 


~ 


The Union also picked up an 
additional holiday in the second 
year of the agreement, two ad- 
ditional days’ Sick Leave—one 
in the first-and one in the second 
year, an additional day of Fu- 
neral Leave effective April 1, 
1980, and up to ten days of Jury 
Duty. 

Gains 


Local 70 negotiators Chuck 
Mack, Jim Muniz and Bob 
Freitas indicated that there was 


-no change in the 8 a.m. starting 


time, the 8-hour guarantee, the 
Hiring Hall language, or Senior- 
ity provisions in the supplemen- 
tal agreement. There were sev- 
eral improvements in the Local 
Supplement. The 72-hour tele- 
gram was eliminated. The new 
recall procedure provides for 
stewards to be present for recall 
on temporary assignments, and 
a 120-hour recall for permanent 
work. — 


The Sick Leave date was also 
changed. Heretofore it has been 
July ist. Effective with this con- 
tract, Sick Leave will be due and 


payable on April Ist of each — 


year. Also, employees who suf- 
fer an industrial injury will re- 


Chairman — Ray Arroyo 


within 30 days of disability. 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Co-Chairman — Lee Hafley 
Recording Secretary — Eugene Derieg 
Auditor — George Wells 


Members: Frank Arroyo, E. L. ‘‘Al’’ Baratto, 
Jim Dodge and Honorary Member Jim Brammell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 
Claims for Sick Benefits must be filed at Local 70’s office 


The Sick Benefit Committee can be contacted by telephone 
during the day every Tuesday between the hours of 8:00 
a.m. and 4:00 p.m. at 569-7171. Also during the evening of - 
its meeting on the second Tuesday of each month, between 
the hours of 7:30 and 10:00 p.m. © 


Reminder — Dues must be paid on a current basis in order 
to be eligible for sick benefits. 





tain seniority on a permanent 

basis. They will not be termi- 
nated after three years. 

The Maintenance of Benefit 

date on Health & Welfare was 

moved from benefits in effect.in 

- 1970 to those in effect April 1, 


‘ 


1979. 
Machinists still out. 
As of this writing Machinists 
Locals representing truck me- 
chanics employed at the truck- 
ing firms are still picketing most 
of the major carriers. Local 70 
members are respecting those 
picket lines and have not re- 
turned to work. Efforts are 
under way to bring the 


~Machinists’ dispute to quick 


conclusion. 

Along those lines, representa- 
tives from ten Teamster Local 
Unions met with Machinists’ 
representatives in Joint Council 
7 President Jack Goldberger’s 
office to discuss the details of 
the Machinists’ proposal to the 
employers and their strike strat- 
egy. The Machinists advised the 
Joint Council representatives 
that their proposal was in line 
with the final agreement reached 
by the Teamsters. 

The Teamster Locals pledged 
their continued support to the 
Machinists’ cause. 

California Carriers 

As of this writing negotia- 
tions with the California Car- 
riers seem to be bogged down. 

The last session between our 
Local and the employers was 
held at the Western Conference 
in Los Angeles. Representatives 








from seven other Joint Council 7 
Locals, and Locals 208 in Los 
Angeles and 439 in Stockton, 
met with the employers at some 
length. Agreement has been 
reached on almost all items ex- 
cept starting time. Employers 
are holding fast to their position, 
and are indicating their willing- 
ness to take a strike if necessary 
to develop flexibility. ‘Teamster 
Locals have advised that a strike 
will almost surely occur if their 
position is not modified. 
_ At this time no further meet- 
ings are scheduled, and Califor- 
nia Teamster Locals who have 
contracts with the ‘‘Cal Car- 
riers’’ are applying for strike 
sanction. 





Safelite 
organized 


Local 70 Business Agent Jack 
Sweeney, Jr., reports that Safe- 
lite Industries, located in Union 
City, has been successfully or- . 
ganized and contract negotia- 
tions are now underway. Safelite 
Industries is an auto glass distri- 
bution company employing 


-seven people who deliver 


windshields and other auto glass 
parts to various glass installation 
companies located throughout 
the greater Bay Area. 

The organizational campaign 
began in August of 1978 and 
culminated on March 21, 1979 
when the challenged ballot of 
employee David Nieznanski 
was opened by the N.L.R.B. 
and found to be in favor of Local 
70 as the bargaining agent for 
the employees of Safelite. Mr. 
Nieznanski’s vote broke a three 
to three deadlock which oc- 
curred as a result of a 
N.L.R.B.-conducted election 
on January 4, 1979. 

Removed 

Mr. Nieznanski was removed 
from the job because of his or- 
ganizational efforts for over five 
and one-half months, and his 
unfair labor practice suit against 
the company was instrumental 
in helping organize Safelite. 

‘David and the other Safelite 
employees who supported Local 
70 as their bargaining agent de- 
serve a lot of credit for their hard 
work and patience throughout 
the entire ordeal,’’ Sweeney 
stated. 
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NLRB 
election 
results 


Over the past ten months 
Local 70 has been working to 
organize the unorganized. 

We have had several National 
Labor Relations Board elec- 
tions, some of which were won 
and others lost. We have also 
signed, without elections, a 
number of firms that have 
moved into Alameda County. 

N.L.R.B. election results 
were as follows: 


1. Bronco Wine 
Local 70 was selected 
unanimously as the bar- 
gaining agent for em- 
ployees at this firm. 

2. Mammoth Freight Lines 
Local 70 was selected as 
bargaining agent for this 
firm. We have not yet 
been able to negotiate a 
contract, but have had an 
Unfair Labor Practice 


charge we filed against the © 


firm settled in favor of the 
employees. The back pay 
award totalled over 
$6,000. 


3. Alameda-Contra Costa 
County Blood Bank 
Local 70, in a joint or- 
ganizing effort with 
Office & Professional 
Employees’ Union Local 


29, lost an election at this 


Blood Bank. 


4. M. G. Distributing 
Local 70 lost an election at 
this firm. This occurred in 
February of this year. 


5. Pacific Intermountain 
Express 
Local 70 won an election 
at P.I.E. to represent the 
sales personnel. As of 


now we have not been cer- . 


tified as the bargaining 
agent because of Unfair 
Labor Practices filed 
against the company 
when several of the sales 
emp/oyees were termi- 
nated. 


6. Pacific Supply 
The vote in this election 
was 2 to 2. Inasmuch as 
we did not have a major- 
ity, we were not certified 
as the employees’ repre- 
sentative. 


7. Safelite Industries 
Initially the vote was 3 


‘Union’? — 3 ‘*‘No 
Union” — and one chal- 
lenged ballot. The 


N.L.R.B. finally allowed 
the challenged ballot to be 
counted, and Local 70 
won the election 4 to 3. 
8. Wilshire Bedding 
Local 70 won this election 
overwhelmingly, and has 
since negotiated a contract 
covering these new mem- 
bers. 
These are the more formal or- 
ganizational activities in which 


our Union has participated in the 
last several months. There are 
several N.L.R.B. elections 
pending or in the process of 
being filed, but it is not proper to 
mention these firms at this time 
because pledge cards may not 


_-yét have been filed. 


As indicated earlier, a number 
of other companies have been 
signed to contracts without 
going through formal elections. 
Among those firms are Airport 
Drayage in Oakland, and Cus- 
tom Delivery, Romeo Drayage 
and Scandia Fine Foods, all in 
San Leandro. 





Coming up 


Adams suit against 
Pension Trust June 12 


by Jack Sweeney, Jr. 

As June 12, 1979 draws near, 
co-founders of the Committee 
For Pension Reform, “‘Stoney”’ 
Dubberley and “Tip”? O’Neill, 
wish to remind all Teamsters be- 
longing to the Western Confer- 
ence of Teamsters Pension Plan 
that their pension reform 
movement is still very active 
and support is still needed. June 
12th is the key date because it is 
when Brother Ray Adams’ law- 
suit against the Pension Trust 
goes before the Federal judge in 
Salt Lake City, Utah. 


SPECIAL NOTES: | 
e If you are approaching retire- 
ment age, be sure and contact 
your local union to make an ap- 
pointment to see the pension 


‘representative who visits each 


local at least once a month. This 
way you can avoid any last min- 
ute problems.- 

e Monetary support is still 
needed and the Committee For 
Pension Reform will speak to all 
groups, locals, etc., regarding. 
the disability retirement benefit 


~ cuts. 


e All Teamsters having to make 
a decision between early retire- 
ment or disability retirement 
should pay close attention to the 
result of the Adams’ case in Salt 
Lake City. There is a good 
chance that early retirement may 
be the wrong decision. Contact 
the Committee For Pension Re- 
form, P.O. Box 272, Union 
City, California 94587 for 
further information. 


NOTICE TO RETIRING MEMBERS 


So many of our members who retire are not aware 
that they can apply for Benevolent Membership upon 
retirement; or, if they are not eligible for this, that they 
should take an Honorable Withdrawal. . 


In order to be eligible for Benevolent Membership, 
which qualifies a member for reduced dues, the member 
must have had twenty years of unbroken membership in 
Local 70 exclusively. For members who retire because of 
total disability, this requirement is reduced to fifteen 


years. 


In any event, retiring members should avail them- 
selves of either of the above alternatives rather than just 
cease paying dues, then finding themselves automati- 
cally suspended from the Local at the end of the third 
month for which dues have not been paid. 
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Business Agents 


Ed Painter Bob Windsor 

Bobby Freitas _ Dick Durossette Alex Y. Ybarrolaza 

Darold Wright Marty Frates | Steve Marinkovich 
Steve Mack Jack Sweeney, Jr. 


Dick Sarmento 


Dispatchers 


Noel Eben Jim Manning 
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Freight Negotiations — Freight Strike — Freight Settlement 

The word this month is FREIGHT. The time of almost every © 
officer and official has been spent working on negotiations, signing 
companies to agreements, or directing activities during our recent 
Freight strike. | 

After ten days on the picket line — or ten days of being locke 
out or respecting picket lines — agreement was reached with the 
negotiating arm of the trucking industry, T.M.I.; and lo and behold, 
the settlement exceeds the guidelines originally established by the 
Carter Administration. 

As we indicated earlier this year, these negotiations in Freight 
are the most complex in which our Local has been involved. Not 
only did we have to hassle with the Employer, but the Government 
kept intruding with their “voluntary guidelines.” In the end there 
was sufficient “‘give’’ for agreement to be reached. | 

The final settlement is a good one. Where the 1976 agreement 
had two cost-of-livings, this agreement has four. The agreement also 
provides for an additional holiday, an additional day of Funeral 
Leave, two additional Sick Leave days, and significant increases in 
Health & Welfare and Pension. 

Supplementally, the conditions with which our members were 
most concerned — starting time, 8-hour guarantee, seniority ac- 
crual and Hiring Hall — will either continue as they were or have 
been improved. It might be well to reflect that some members had 
indicated these conditions were lost only a month ago. 

By the time you receive this edition of the paper, I am sure you 
who work in the Freight industry will have received your ballot by 
mail. Results of the ratification will be tabulated by the Department 
of Labor. - 

California Bargaining Group Negotiations 

Negotiations still continue as of this writing with the California 
Motor Carrier Bargaining Group — that group of carriers that 
withdrew from the National Freight agreement. At this point negoti- 
ations are down to one issue, that issue being starting time. The 
California group is requesting four starting times between the hours 
of 5 a.m. and 10 a.m. Our response has been “‘No.”’ 

Unfortunately, this issue — if the Employer shows the same 
intransigent attitude they so far have demonstrated — could lead toa 
strike with those carriers (approximately 25) who are.a part of the 
bargaining group. I am sure that by the time you receive this paper 
this issue will have been decided one way or the other. 

What happens to the California group is significant. If the 
Employer is successful in achieving flexible starting times, we can 
be sure that the T.M.I. group will either demand the same such 
changes next time, or there will be no T.M.I. group next time. All 
carriers belonging to that group will have withdrawn from national 
negotiations and given their power-of-attorney to the California 
Motor Carrier Bargaining Group. 

If, in fact, our members working for the California carriers 
must take a strike, the conditions they will be seeking to protect will 
be the conditions of all members who work in the Freight industry. 


_ As Union officials, we would expect all of our members working in 


Freight to support the California Bargaining Group members in 
their battle. 


Machinists’ settlement ratified 

The Machinists Union ratified their contract with the trucking 
industry by a better than two-to-one margin. 

The Machinists continued to picket .after the employers 
reached agreement with the Teamsters. Their contract had expired 
on March 3 Ist also. No new contract had been reached until Friday, 
April 13th. 


Page D 





LOCAL 70 NEWS 


May, 1979 








AT TIME DC_(Leftt to righty Gil eae John Vai Buskirk, : 
and Wafliace Berry. 





AT LOCAL 70 AUDITORIUM STRIKE HEADOUARTERS— 
(Left to right) Bobby Neves, Jerry Smith, Jack sgt George 
Quevillon, Bill Rogers, 
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The new agreement with the Machinists parallels to a close — 


degree the agreement reached by the Teamsters. Our members 
continued to support the Machinists’ pickets even after our contract 
was settled. That support enabled the Machinists to reach a fair 
settlement. Local Machinists leaders C.L. McMonagle and Bernie 
Tolentino expressed their appreciation to our members for their 
unflagging support. 

Freight Pensions an Interesting Development 

Fourteen cents per hour in each year of the contract has been 
negotiated for Pension increases for members working under the 
Western Conference Pension Plan. Those who have been around for 
any period of time recognize these as the largest Pension increases 
ever negotiated in the Freight agreement. If accepted, this will mean 
that our members who retire April 1, 1981 at age 62 with twenty-five 
years’ service will be entitled to approximately $700 per month. 
This does not include Social Security. 

The key question, however, will be whether the increases 
negotiated are accepted. A couple of years ago the Pension ‘Trustees 
placed a limitation of 7% per hour per year. In some cases the 
limitation makes sense. It does when it is designed to stop an abuse 
such as a Union and Employer jumping the pension plan from 25¢ 
per hour to $1 per hour the year somebody retires. It does not make 
sense, however, to limit contributions for members working in 
Freight. The Freight unit is the single largest unit under the Western 
Conference plan, and increasing the membership’s contributions 
and benefits by 14¢ per hour is justified. 

The Trustees, however, must approve this exception. Word has 
it that if they don’t, the Western Conference will itself bring suit 
against the Trust in an effort to force acceptance and increase the 
members’ benefits. I commend the Conference on its stand on this 
issue. 

The increase in Pension has to be the most significant gain in 
our new agreement. The surveys sent out by the International Union 
and our Local showed that members want Pension increases more 
than any other benefit. The 142 per hour increase negotiated and the 
position of the Conference in trying to gain acceptance by the 
Trustees go a long way toward meeting the.needs of our members. 

In closing, I would like to express my appreciation to our 
officers and officials, our office staff and membership for their 
support and commitment during this strike period. 

Fraternally yours, 
Chuck Mack 
Secretary- Treasurer 


Strike 


(From Page A) 

advance. Members had already 
been assigned duties for that 
evening at 12 midnight. 


T.M.I. Locks Out 
~On Sunday, April Ist, Truck- 
ing Management, Inc. (T.M.I.) 
announced that its members had - 
voted to lock out. As a result of 
that decision, the following 


companies locked out Local 70 ' 


members: 
I.M.L. 
Lee Way 
Red Ball Express 
System 99 
Wells Cargo 


The employer lock-out was- 


not 100 percent successful, 
however. Several firms belong- 


ing to T.M.I. in the Bay Area— 
including Willig, Gibraltar. 
Warehouse, Robertson Drayage © 
‘and Western Carloading— 


signed contracts and continued 
to operate. 


Machinists Strike Too 

The final surprise came when 
the Machinists’ Union struck 
many of the California carriers 
that were not included on the 
selected list of the International. 
Firms such as California Motor 
Express, Delta, Di Salvo, Has-" 
lett, Nielsen, Sterling, etc., 
were also picketed on Sunday, 
April Ist. All told, including 
Hiring Hall members, approxi- 
mately 2,500 Local 70 members 
were losing work in the Freight 
dispute. 


Supplement Finalized— 

Cost-of-Living an Issue 

The Joint Council No. 7 Pic- 
kup & Delivery Supplement 
was finalized in Washington 
prior to Mack, Muniz and 


Freitas returning. Local 70 — 


negotiators had been meeting 
with Tim Richardson and Jim 
Baker of Local 85, Bob Spisak 
and Paul Duncan of Local 287, 
Rudy Tham from Joint Council. 
No.7, and Statistician Harry 
Polland. They, for the first time 
in nine years, had concluded an 
agreement prior to conclusion of 
the National contract. More im- 


portantly, the key conditions in 


the supplemental agreement— 
starting time, 8-hour guarantee, 
Hiring Hail and Seniority— 
either remained as they were or 
were improved. 


The strike was one of pure 
economics, with the Cost-of- 


Living being the central issue.. 


Teamsters demanded a twice- 
annual Cost-of-Living, and the 
employers were only willing to 
go once a year. While there were 
other smaller problems in- 
volved, this was the key issue. 


Executive Board 

Directs Picketing 
Members of Local 70’s Ex- 
ecutive Board directed the ac- 
tivities of the pickets and coor- 


dinated picketing with the ste-' 


wards from different terminals. 
Local 70’s Auditorium and 
downstairs Board Room were 


Business Agents 


As I write this article, | am 
reminded of a motto that used to 
be quoted- frequently in the 
Labor movement .. . “All for 
one and one for all.”’ I am re- 
minded of this quotation (or 
cliche) as.a result of the current 
Labor dispute in which we are 
involved with the California 
Trucking Association and the 
transcontinental carriers. 

The Mechanics also have .an 
agreement which has expired, 
and are attempting to negotiate a 
new contract. The Teamsters 
have been advised that the 
Machinists are attempting to 
“‘leap-frog”’ our agreement and 
use us (the Teamsters) to reach 
an agreement with the em- 
ployers that may possibly be 


‘better than ours. So what? If we 


think we are so great that no- 
body should have a better con- 


‘tract than ours, why do we ever 


bother recognizing anyone 
else’s picket line? 
Together 
This Union was founded on 
the principles of “‘working” 
people banding together in a 


Report 


By Darold Wright 





cohesive force for the better- 
ment of all working people. 
Mechanics, janitors, office 
workers, etc. are working 
people, just like truck drivers, 
Union officials, and all other 
laboring people. The minute 
any one of these groups gets the 
idea in their heads that they are 
better than another group, the 
Labor movement in general suf- 
fers a setback. 


The Western Conference has 
directed that the Machinists are 
to move their picket lines back to 
the shop area of the terminals 


_ they (the Machinists) are picket- 


ing so we can-go back to work. If 
the Western Conference, or the 
International for that matter, is 
so concerned about us not being 
able to go to work — instead of 
weakening the Machinists’ posi- 
tion, why don’t they attempt to 
help the Machinists settle their 
contract dispute so that we can 
all go back to work with decent 


- wage settlements, dignity and 


honor. 


Maybe next month... 
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High Blood 


Pressure Month 





h Blood Pressure 
rogram 


National Hi 
Education 








You can bring it under control. 
Your doctor can't cure your high 
blood pressure, but together you 
can control it. Just a pill a day can 
help most people to healthier 


lives. 


TREAT IT 
FOR LIFE 





established as central strike 
headquarters, and seven new 
phones installed to take care of 
communications. 

This strike was the longest in 
approximately twenty years in 
the overall trucking industry. It 
lasted a total of ten days. Final 
settlement was the combined 
product of tough negotiations 
and a strong, committed rank- 
and-file. Without uniformity of 
commitment, such a significant 
settlement would not have been 
reached. 


HIGH BLOOD PRESSURE... 





L MENA 


MARIO A. MURCA, September 22, 
1978. 

HARRY A. CULJAK, January 21. 

HAROLD E. MAY, March 4. 

EARL L. ESPOSITO, March 16. 

PETE E. ESQUIBEL, March 18. 

MARK MILES, JR., March 22. 

JOHN S. MACHADO, March 26. 

LAWRENCE J. WARING, March 29. 


Me 
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NEW BOARD — Newly-appointed members of the Teamsters California State. Cannery 


Council Executive Board are (left to right): Ronald Harrison, Trustee, Local 849, Oroville; Alex 
Luscutoff, Secretary-Treasurer, Local 857, Sacramento; George V. Moffatt, President, Local 
601, Stockton; William Cabral, Vice President, Local 768, Hayward, and Council Secretary- 
Treasurer Freddy F. Sanchez of Local 750, Oakland. Absent were Trustees Robert Britt, Local 
748, Modesto, and Oliver Jackson, Local 746, Kingsburg.: 


Unemployment insurance 


_ McAlister bill 


would disqualify — 


cannery workers 


by Gerald O’ Hara 


AB-325 Bad employment in- 
surance legislation was ap- 
proved April 24 by the Assem- 
bly Committee on Unemploy- 
ment and Disability Insurance 
on a vote of 5 ‘‘Ayes’’ and 2 
“‘Nos.”’ } 

Those voting for the Bill 
were: Assemblyman Richard 
Robinson; Chairman, (D), 
Santa Ana; Tom Bane (D), Van 
Nuys; Jim Ellis (R), San Diego; 
Bill Lancaster (R), Covena, and 
Alister McAlister (D), San Jose. 

Those voting against were: 
Assemblymen Douglas Bosco, 
(D) Occidental, and Bruce Nes- 
tande (R), Orange. 

AB-325 by Assemblyman 


’ Alister McAlister (D), San Jose, 


appeared in amended form, but 
which ultimately disqualifies at 
least 14,000 cannery workers 
when it’s final effect of a 12- 
weeks-of-work test becomes 
operative in 1985. The new form 
of the bad Bill would scale up 
qualifying wages in the next five 
years. 

The Bill won the support of 
such larger employers as J.C. 
Penney Department Stores 
Company, represented by Gary 
Nielson, and Macy’s Depart- 
ment Store, represented by K. 
Bradley and Tower Stores, rep- 
resented by Mr. Jack Coey. The 
California Chamber of Com- 
merce and The California Tax- 
payers also testified in support 


of this Bill. 


The Teamsters that testified 
as witnesses against the Bill in- 
cluded George V. Moffatt, 
Local 601, Alex Luscutoff, 
Local 857; Ron Harrison, Local 
849: James Henry, Local 679, 


and Bob Britt, Local 748. The 
duration of work available to 
their members and the changes 
in automation which has limited 
work was heard by the Commit- 
tee. Many other Labor Organi- 
zations and groups testified 
against the Bill, but the Bill still 
was approved with a recom- 
mendation to the full Committee 
for approval. 

The Bill may be heard by the 
full Committee as early as May 
2nd. The members of the Fi- 
nance, Insurance and Com- 
merce Committee which will 
hear the recommendation and 
act on it are: Alister McAlister 
(D), Bruce Young (D), Art 


By 165 


Organizing 
drive hits 
jackpot © 


Rewarding results from an in- 
tensive organizing campaign in 
both the public and private sec- 
tors, including a potential addi- 
tion of almost 2,000 State work- 
ers in the near future as union 
members, was reported by Sac- 
ramento Local 165. 

An affiliation agreement with 
the California State Auditors 
Association brought some 1100 
workers on to the union mem- 
bership roll. This group has per- 
sonnel throughout the state and 





Agnos (D), Tom Bane (D), Paul 
T. Bannai (R), Douglas Bosco 
(D), Victor Calvo (D), Jim Ellis 
(R), Richard Hayden (R), Bill 
Lancaster (R), Bruce Nestande 


(R), Louis J. Papan (D), and- 


Richard Robinson (D). 
Write now urging defeat of 
AB-325 by Assemblyman Alis- 


_ter McAlister. 








FOR THE BANK ACCOUNT — Local 665 Member Don Tim- 
lin (center) was obviously happy about the $4,500 check for 
back overtime pay that Business Representative Ernie Yates 
presented to him. Local President David Powell also seems 
pleased. Yates handled Timlin’s grievance against Downtown 


Center Garage. 


— Photo by Charley Wambeke, Local 856 


In Sacramento 
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Meanwhile, up at 150... 


by Bob Crandall 


Organizer Tony Santos is 
recuperating at home after un- 


dergoing major surgery. We cer- . 


tainly hope that by the time you 
are reading this, Tony. is back on 


the job. 


If you wish to be treated by 
your own personal doctor in 
case of an industrial accident, 
you must sign a document stat- 
ing that is your desire and your 
employer must have a copy of 
the ‘signed statement on file. 
Otherwise, you will be required 
to see a doctor that the company 
has on its list. 


In our last newsletter there 
was an article on alcoholism and 
how it can be treated. If by 
chance, you might be having a 
problem, or even know of some 
member that has a drinking 
problem, please contact. Chuck 
Covey at 929-5383. Chuck has 
done a real fine job in this field 


by helping our members who 


have gone to him for help. 


Chuck has saved many jobs for 


our members who have been on 
the verge of being terminated 
due to their drinking habits. One 
final thing is that everything is 
confidential, in case you might 


be worrying that everyone 


might know your problem. 


Freight status. 
At this writing, most of our 
people in the freight division are 





back to work and are awaiting 
the ballots to either accept .or 
reject the settlement. Howard 
Rush and J.T. “Chicago Jack” 
Vallee have put in a lot of hours 
and covered a lot of country dur- 
ing the negotiations. They: have 
high praise for the stewards who 
helped out during the strike, 
making sure each of the barns 
had pickets around the clock. As 
we mentioned in one of our pre- 
vious columns, the stewards in 
this division take their business 
very serious and play a very im- 
portant part in union activities. 

Al Goodson has been hired as 
an additional organizer and will 
be out beating the brush for new 
members and contracts. Any of 
you who might know of some 
firm with people who want to 
get organized, contact either 
Tony Santos or Al Goodson at 
392-7070. 

Dick Henry will be repre- 
senting our local during the 
warehouse negotiations (IBT- 
ILWU). Dick has plenty of 


negotiating savvy and will be 


reporting to his members on the 
progress of negotiations. 

Secretary-Treasurer Al 
Bonilla has instituted action 
against some of the non-union 
freight, ready mix, and moving 
and, storage companies. We'll 
have more to report on this at a 
later time. | 





currently is seeking to raise its 
membership to 3,000. 
Other agreements 

Agreements were also 
reached’ by 165 for the enroll- 
ment of employees of the Mo- 
desto Housing Authority, Merced 
Mosquito Abatement. District, 
and Merced city employees. 

First-time contracts were re- 


RS 
S 
a 
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ON THE LINE — Sacramento Local 150 pickets (left to right) 


ported by Local 165 Secretary- 
Treasurer Vern Shorey with 
Cal-Pacific Door Company (45 
employees) of Woodland and 
APCOA Parking (35 em- 
ployees) of the Sacramento 
Metro Airport. An excellent 
agreement was also resolved 
with Grand Auto’s Super Tire 
Store, Shorey said. 





Don Church, Rich McKinney, Odell Yates, Jr., and Jess Solorio 
outside of Consolidated Freightways while contract negotiations 


were going on. 
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U.S. Library of Congress 


Joint Council 7 


The June Meeting of Joint Council 7 
delegates will be held Tuesday, June 5, 
at 8 p.m. at 8055 Collins Drive, Oakland. 
Nominations for two members to be 
elected to the Policy Committee of the 
Western Conference of Teamsters will 
be made at this meeting. Jack Gold- 
berger of Local 921, San Francisco, and 
Bill York of Local 78, Oakland, are cur- 
rently serving on the Committee. 

The July delegates meeting will be 
held Tuesday, July 3, at 1452 N. Fourth 
Street, San José, at 8 p.m. Elections for 
the two positions on the Western Con- 
ference Policy Committee will be held at 
this meeting. 


Jack Goldberger, President 





Local 12, San Francisco 
May 9, Wednesday, at 12 noon and 8 
p.m., 47 Lansing Street, San Francisco. 
All regular meetings in June, July, and 
August have been cancelled per the Ex- 
ecutive Board. 
George E. Harrington, 
, Secretary-Treasurer 


Local 70, Oakland 

May 24, Thursday, and June 28, Thurs- 
day, at 8 p.m., 70 Hegenberger Road, Oak- 
land. 





Chuck Mack, Secretary- Treasurer 
Local 78, Oakland 





All regular meetings in June, July and 


August have been cancelled per the Ex- 
ecutive Board. 


William F. York, Secretary- Treasurer 





Local 109, San Francisco 

May 8, Tuesday, at 8 p.m., 1139 Mission 
Street, San Francisco. 

All regular meetings in June, July, and 
August have been cancelled per the Ex- 
ecutive Board. 

T. Marron Pisani, Secretary- Treasurer 





Local 216, South San Francisco 


May 9, Wednesday, and June 13, 
Wednesday, at 8 p.m., 44 Oak Street, South 
San Francisco. 


Dallas Craig, Secretary- Treasurer 


Local 226, San Francisco 


June 6, Wednesday, at 2 p.m. ae 6 
p.m., 337 Valencia Street, San Francisco. 


Gus Duesdieker, Secretary- Treasurer 


Local 241, San Francisco 

May 22, Tuesday, and June 26, Tuesday, 
at 8 p.m., 43 Lansing Street, San Fran- 
CISCO. 


James E. Kincaid, Secretary- Treasurer 





Local 265, San Francisco 

May 24, Thursday, at 7 p.m., 337 Valen- 
cia Street, San Francisco. 

All regular meetings in June, July, and 
August have been cancelled per the Ex- 
ecutive Board. 

Robert Simcox, Secretary- Treasurer 
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Meetings and Notice 


_ Local 278, San Francisco 


May 15, Tuesday, and June 19, Tuesday, 
at 8 p.m., 50 8th Street, San Francisco. 
Jack R. Bookter, Secretary- Treasurer 





Local 287, San Jose 


May 8, Tuesday, and June 12, Tuesday, 
at 8 p.m., 1452 N. 4th Street, San Jose. 


Robert Spisak, Secretary- Treasurer 





Local 296, San Jose 
May 24, Thursday, and June 28, Thurs- 
day, at 8 p.m., 3275 Stevens Creek Blvd., 
San Jose 
Henry deDiego, Secretary- Treasurer 





Local 302, Oakland 


May 22, Tuesday, and June 19, Tuesday, 
at 8 p.m., 2315 Valdez Street, Oakland. 


Daniel J. Sullivan, Secretary-Treasurer 





Local 315, Martinez 


May 9, Wednesday, and June 13, 
Wednesday, at 8 p.m., 2727 Alhambra Ave., 
Martinez. | 


Loren D. Thompson, Secretary- Treasurer 


Local 350, San Francisco 


June 14, Thursday, at 7 p.m., at Electri- 
cian’s Hall 55 Fillmore Street, San Fran- 
CISCO. 

June 27, Wednesday, at 7 p.m., 1452 N. 
4th Street, San Jose. ’ 


Robert Morales, Secretary- Treasurer 


Local 432, Oakland 


May 1, Tuesday, and June 12, Tuesday, 
at 7 p.m., 2315 Valdez Street, Oakland. 


Paul V. Vinella, Secretary-Treasurer 


Local 468, Oakland 


May 21, Monday, and June 24, Sunday, 
at 10 a.m., 8055 Collins Drive, Oakland. 








BULLETIN BOARD 


M. H. Joseph, Secretary-Treasurer 





Local 490, Vallejo 


May 8, Tuesday, and June 12, Tuesday, 
445 Nebraska Street, Vallejo. 


Raymond L. Brown, Secretary-Treasurer 


Local 576, Santa Clara 





May 16, Wednesday, and June 20, 


Wednesday, at 8 p.m., 1405 Civic Center 
Drive, No. 4A, Santa Clara. 


Louis D. Riga, Secretary- Treasurer 


Local 624, Novato 


_May 15, Tuesday, and June 19, Tuesday, 
at 2 p.m. and 8 p.m., 864 Grand Ave., 
Novato. 


William E. Hampton, Secretary-Treasurer 


Local 655, Redwood City 

May 15, Tuesday, and June 19, Tuesday, 
at 7:30 p.m., 1749 Broadway, Redwood 
City. - 





Ken Hill, Secretary-Treasurer 





Local 665, San Francisco 


May 28, Monday, and June 25, Midis 
at 8 p.m., 480 Valencia Street, San Fran- 
CISCO. 


Frank M. Burt, Secretary- Treasurer 
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U.S. Library itil Congress 


Local 853, Oakland 


May 10, Thursday, and June 14, Thurs- 
day, at8 p.m., 8055 Collins Drive, Oakland. 


Al Costa, Secretary- Treasurer 





Local 856, San Francisco Bay Area 

May 29, Wednesday, at 8 p.m., 8055 
Collins Drive, Oakland. 

All regular meetings in June, july and 
August have been Bereues per the Ex- 
ecutive Board. 

Rudy Tham, eheeciary Toaalek 





Local 860, San Francisco 


May 9, Wednesday, and June 13, 
Wednesday, at 6 p.m., 1139 Mission Street, 
San Francisco. 


Robert Paterson, Secretary-Treasurer 
Joint Council 38 


The June meeting of Joint Council 
38 Delegates will be held Tuesday June 
26, at 2:30 p.m., at the MGM Hotel in 
Reno. 





Norbert F Miller, President 


Local 94, Visalia 

May 10, Thursday, and June 14, Thurs- 
day, at 8 p.m., 609 West Center, Visalia. 
Everett C. Hupp, Secretary-Treasurer 


Local 137, Redding 

Eureka: May 8, Tuesday, at 7:30 p.m., 
3348 Jacobs Avenue. — 

Redding: May 21, Monday, at 7:30 p.m., 
3540 S. Market Street. | 

Marysville: May 4, Friday, at 7:30 p.m., 
1303. F Street. 

All regular meetings in June, July, and 
August are cancelled per the Executive 
Board. 

Frank M. Wood, Jr., Secretary- Treasurer 





Local 150, Sacramento 
May 2, Wednesday, and June 6, 
Wednesday, at 7:30 p.m., 2300 Fair Oaks 
Boulevard, Sacramento. 
Al Bonilla, Secretary- Treasurer 


Local 386, Modesto 

May 10, Thursday, at 8 p.m., 1225 Thir- 
teenth Street, Modesto. | 

All regular meetings in June, July and 
August are cancelled per the Executive 
Board. Meetings will resume on Septem- 
ber 13. 


Harvey Killman, Secretary- Treasurer 


Local 439, Stockton 

Notice is hereby given that at the regu- 
lar General membership Meeting on May 
16, Wednesday, at 1531 E. Fremont Street, 
Stockton, at 8 p.m., a vote will be taken on 








_the question of suspending meetings dur- 


ing the months of June, July, and August. 
Robert D. Plummer, Secretary- Treasurer 


Local 750, Oakland 





June 1, Friday, at 8 p.m., 266 17th 


Street, Oakland. 
Freddy F. Sanchez, Secretary- Treasurer 
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860; Trustee Bill York, Local 78; Recording Secretary Steve Gilligan, Local 226; Secretary- 


Treasurer Al Browne, Local 302; Vice President Jack Goldberger, 


**Skeets’’ Giannini, Local 280. 


Local 921, and Trustee 


s the Joint Council 7 Executive Board in 1960. Left to righ 
are: President Joe Diviny, International Vice President, Local 85; Trustee Mark O’ Reilly, Local 


We do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


ALBANY 
Goodyear | 
BENICIA 
Lutz Tire Co. 
DUNNIGAN 


Bosses Dunnigan Truck 
Service 


EUREKA 


Humboldt Fir Co., Inc., 
Hoopa 
S & W Cab Co., McKinleyville 


MARYSVILLE-YUBA CITY 


The Bonanza Inn, Butte, 
Paradise, North Valley 

Cortina Ready Mix 

Yuba Sand and Gravel 

7-UP 

Pepsi-Cola 

Stash and Rausser 
Distributors 


MONTEREY 
Pyramid Van & Storage 
NAPA 


Kenyon Building Supply 
Heinke and Dybdahl Building 
Supply 


NEWARK 


Semperit Pacific Tires 
Gerard Tire Co. 


OAKLAND 


A Tire & Brake 
Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


REDDING 


Redding Tire 
Sierra Tire 
Foothill Distributors 


SACRAMENTO 


Courtesy Cab 

Coca-Cola 

Pepsi-Cola 

Capital Plywood 

Super Tread Tire Co. 

Broadway Tire Service 

Coit Draperies 

Pop Pies 

Hires Bottling 

Pixie Bread, 

Hite’s Dairy 

Party Pies 

Canada Dry Products 

Booster Bread 

Pacific Tire 

Radial Tire & Radial 
Recapping 


SAN FRANCISCO 


D'Angelo & Son (724 Ellis 
treet) 


- Light Soda on Tap 


San Francisco Ambulance 
Service 

Currivan’s Chapel of the 
Sunset 

Smith Corona Marchant 
Corpse 

W.W. Gainger Co. 

Monroe Motors 

Coit Drapery Cleaners 

Park Lane Cleaners 

French Drapery 

Keith’s Tire Centers 

Corard Tire Service 

Dy Doe Wash Co. 

U.S. Messenger Service 

Aero Messenger Service 

Special T 

Speedy Gonzales 

Mail Delivery Service 

Quick Way 

Redco Delivery Service 

Armored Transport Co. 

Melody Paint Co. 

Yellow Cab 


SAN LEANDRO 
Toyo Tire 


. Air Treads 


George Orin Tires 
City Cab Co. 
Bankers Printco Co. 


SAN PABLO 
Goodyear 
SANGER 
Glancier Packing Corp. 
SANTA ROSA 
Coors Beer 
STOCKTON 
Darwin Farms" 
YOUNTVILLE 
Knight's Lumber 
BAY AREA 
Gerard Tire Service 
Big “‘O”’ Tires 
Consumers Tire 
CONTRA COSTA COUNTY 
Cadillac Ambulance - 
EAST BAY 


Gateway Bus Company 

Big ‘‘O”’ Tires, Richmond, 
Martinez, Hayward and 
Oakland 

Checker Cab Co. 

Associated Cabs 

Reliable Cab Co. 

Country Maid Creamery 
Products 


Roberts Tire Co. 

Chapel of the Chimes 

Daily Review 

Smiser Freight Services 

Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley 
Mortuary, Castro Valley 

Town and Country Cleaners, 
Hayward 

Harvey's Catering 

Woods Catering 

Mobile Vendors 

Keith’s Tire Center 


HUMBOLDT and DEL 
NORTE COUNTIES 


Life and Times magazines 

Tri City newspaper 

Arcata Union newspaper 

Humboldt Beacon 
newspaper 


MARIN COUNTY 
Empire Sanitation 
PENINSULA 


Parts Exchange (Partex), So. 
San Francisco 

Commercial Tire Warehouse 

A-1 Sanitation, So. San 
Francisco 

Tire Master, Inc. 

Howard Tire Service 

Crown Imports Co., Inc. 

Coit Drapery Cleaners, 
Burlingame 

Dydee Wash & Co., So. San 
Francisco 


SANTA CLARA COUNTY 


All Jersey 

Gilroy Motors 

Pixie and Boster Bread Co. 

Tire Outlet 

Brentwood Farms 

General Applicances Co. 

Golden Home Furnishing 

Discount Furniture Co. 

Garrard Tire Co. 

Fernstrom Moving & Storage 

Servi Soft, San Jose | 

Able Label Tire Co., ‘‘d-b-a’’ 
Emporium Tire Center 

American Auto Parts 

Marx Chevrolet 

Keith’s Tire Center 

Alum Rock Cheese Co. 

California Cheese Co. 

Parola Cheese Co. 


SONOMA COUNTY 


Groskup-Weider Trucking 
Co. 
Empire Sanitation 


STATEWIDE 


Kennedy Enterprise 

M. & M. Bus Co., California 
Sightseeing Tours 

Senor Foods 

Kiasco Products 
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Father Connolly 


- By Rudy Tham | 

A truly great friend of the 
Teamsters as well as the entire 
Labor Movement, Monsignor 
Matthew Connolly, passed 
away recently at the age of 64. 

Monsignor Matt, or just plain 
Father Matt as he was affection- 
ately known, was a personal 
friend of mine for over thirty. 
years; but then again he was ev- 
eryone’s personal friend, espe- 
cially to the Union workers of 
the Bay Area. 

The Monsignor was the 
‘‘skipper of the Apostleship of 
the Sea’’ in San Francisco where 
literally thousands of seamen 
and other working people could 
find shelter and food with no 
questions asked. 

1948 Strike role | 


The Apostleship was born. 


during the famed 1934 general 
strike in San Francisco under the 
leadership of Father James 
O’Kelly. He was succeeded by 
Father Ed Lenane. In the fall of 
1948 during a labor dispute on 
the waterfront, the reins came to 
the hands of Father Matt Con- 
nolly who proceeded to feed and 
give a home to some 300 hungry 
and tired strikers for sixty days 
during the strike. 

Born in Berkeley, California, 
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Father Matt was destined to be- 
come a friend of workers in the 
tradition of the first Teamster 
Union, Teamster Local No. 85. 
Father Matt’s loss is felt by all 
whose livés he touched. He 
surely is missed most by Bishop 
Mark Hurley of Santa Rosa who 
grew up with Father Matt and 
was his closest, personal confid- 
ant. 
Apostleship future 

There have been many tes- 
timonials to Monsignor Con- 
nolly over the years. He served 
as a Port Commissioner in San 


Francisco, as well as an arbit- 


rator of many labor disputes. He 
was surely a “‘man’s man.’’ He 
could always be counted on to. 
‘call them the way he saw 
them’’ no matter what the con- 
sequences were. 

Whoever it is to be assigned 
as the new skipper of the Apos- 
tleship will surely ‘‘have a hard 
act to follow.’’ But I am confi- 
dent that all of Labor will con- 
tinue to support the goals of the 
Apostleship of the Sea. After 
all, Father Matt would not have 
had it any other way; his whole 
life was devoted to working 
people and I know he would 
want them to continue to give 
their support to his successor. 
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Joint Council 7 and Joint Council 38 officers extend condolences 
to the families and friends of the following Teamster members who 


died recently: ‘ 

ANDERSON, JACK, Local 12, San 
Francisco, March. 

BATES, JAMES, Local 12, April 8. 

TAMER, FREDDY, Local 12, 
March 24. 

COX, ROY V., Local 226, San 
Francisco, March I1. 

COX, ROSCOE, Local 853, Oak- 
land, March 5. 

FRANKLIN, ED, Local 853, April 
3. 

REBIEJO, LORENZO, Local 853, 
March 22. 

SANDERSON, GABRIEL, Local 
853, March 12. 

BENTON, DOCTOR BERSIE, 
Local 265, San Francisco, March. 


~BUCKAN, JAMES PATRICK, 


Local 265, March. 

BURNS, C. W. (MICKEY), Local 
265, March. 

CORIGLIANO, FRANK, Local 
265, March. 

COX, WILLIAM, Local 265, 
March. 

LAMBERT, WALTER, Local 265, 
March. 
MAYHEW, FREDERICK, Local 
265, March. > 
MULLIGAN, WILLIAM, Local 
265, March. 7 
PAVOSEVICH, JOHN, Local 265, 
March. 

ECONOMOU, JAMES, Local 921, 
San Francisco, April. 

GARCIA, EVERETT, Local 921, 
March 27. | 

SARUBBE, WILLIAM, Local 921, 
March 17, 

BOYD, CLARENCE, Local 484, 
San Francisco, March 7. 

DELIA, FRANK, Local 484, March 
12. 
LUDE, CLARENCE, Local 484, 

April. 


CIRELLI, GINO, Local 350, San 
Francisco, March 16. 

KOVAL, JOHN, Local 860, San 
Francisco, March 8. \ 

PILLSBURY, JOSEPH A., Local 
432, Oakland, March 12. _ 

PASSANTINO, THOMAS, Local 
856, San Francisco, March 30. 

BONNER, EVELYN, Local 750, 
Oakland, March 8. 

DUPLESSIS, LOUISE, Local 750, 
April 4. 

FREESE, ETTA, Local 750, March 
19, ; 

SILVA, ANTONE, Local 750, 
March 23. 

SWEENY, MARJORIE, Local 750, | 
April 1. ? 

VENTURA, HELEN, Local 750, 
April 5. 

CARCIONE, SAM, Local 856, Feb- 
ruary 4. 
FARINA, EUGENE, Local 856, 
April 11. | 
FUKUMITSU, WAICHI, Local 137, 
Redding, February 11. | 

KEEN, NORMAN, Local 137, 
March 25. 

AGUAYO, ROMALDO, Local 439, 
Stockton, March 4. 

ODY, OLIVER E., Local 439, 
March 15. 

BURLANGA, GONZALO, Local 
85, San Francisco, March 18. 

HAWKINS, CLARENCE, Local 85, 
February 24. : 

KELLY, EDWARD J., Local 85, 
February 11. 

SCHARETZ, EMMETT, Local 85, 
March 16. 

SWEETEN, OTIS, Local 85, March 
14. 

BLANKENSHIP, FRANK, Local 
624, Novato, March 17. 

GOWEN, WILBERT, Local 624, 
March 21. 





NORTHERN CALIFORNIA TEAMSTER 


From Our Man in Sacramento 


California Teamsters Legislative Report 


Deadlines for bills have already forced hectic 
hearings with over-loaded agendas here at the 
capitol. At this writing, hearings on the disqual- 
ifications of thousands of workers from the Un- 
employment Insurance program as proposed in 
AB 325 by Assemblyman Alister McAlister (D) 
San Jose and Radar usage by the California 
Highway Patrol as proposed by HR 12 by As- 
semblyman Jim Ellis (R) San Diego were held 
April 24. Cannery local union officials were on 
hand to testify against AB 325. 


Two Teamster-sponsored bills approved by 
committees. AB 531 by Assemblyman Terry 
Goggin (D) San Bernardino won approval of the 
Assembly Committee on Revenue and Taxation. 
The bill requires employers to state charitable 
contributions on employees’. W-2 forms. Pres- 
ently deductions are made by many workers who 
have no record of the deduction except on their 
~ check stubs. This will provide a valuable tax time 
record. The bill is now scheduled for a hearing 
before the Assembly Committee on Ways and 
Means. 


AB 636 by Assemblyman Tom Bates (D) Oak- 
land won the approval of the Assembly Commit- 
tee on Criminal Justice. The bill prohibits local 


peace officers from being employed as off-duty . 


security. guards during a labor dispute. Police 
neutrality is prevented where there is the obvious 
conflict of interest. This bill, too, must be heard 
by the Assembly Committee on Ways and 
Means. The Brown administration has an- 
nounced its support of AB 636. 


The State Disability Insurance Fund has had a 
growing surplus which has met with a plan to 


refund 80% of the contributions made during 


1979 up to a maximum of $91. This surplus 
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By Gerald O’Hara, Legislative Representative 


accrues mostly from over-funding of the mater- 
nity benefit which is still under-utilized. AB 121 
by Assemblyman Howard Berman (D) Beverly 
Hills provides 6 weeks of benefits instead of the 
present 3 weeks before the 3 weeks after termin- 
tion of pregnancy. Refunds of the surplus would 


be made through the credit on the income tax, a. 


device provided for by long-standing law spon- 
sored by the Teamsters. 


Anti-strikebreaker legislation, SB 400 by Sena- 
tor David Roberti (D) Los Angeles, was heard by 
the Senate Committee on Industrial Relations 
where a vote wasn’t taken. Ray Brown, 
Secretary-Treasurer of Teamsters Local 490 in 
Vallejo testified for the Teamster—sponsored bill 
which would tighten up the definition of profes- 
sional strikebreaker and thus help prevent long- 
term strikes such as the Northern California Gro- 
cery strike of last year. 


Toxic chemicals information would have to be 


provided by employers to employees who are 
involved in their handling or use under the terms . 


of AB 1199 by Assemblyman Tom Bates (D) 
Oakland. Included in information required in ad- 
dition to the identity of the product, are the acute 
and chronic hazards, symptoms of overexposure, 
emergency treatments, and procedures for 
clean-up and spills. This good bill is assigned to 
the Assembly Committee on Labor, Employment 
and Consumer Affairs. 


Right to Strike by public employees would be 
prohibited under the terms of AB 589 by Senators 
Nimmo and Russell. The bill covers all public 
employees. It is assigned to the Senate Commit- 
tee on Public Employees and Retirement. _ 


Liquor distribution and the right of the manu- 
facturer to name who can distribute his product 


thus saving hundreds of Teamsters sales and dis- 
tribution jobs, is the subject of Ab 499 by As- 
semblyman Frank Vicencia (D) Bellflower. The 
bill would close a loophole created with the Fair 
Trade Court decision which removed this unre- 
lated right which vittually every manufacturer of 
every product has. 


Independent Contractor Social Insurance 
Evasions would be possible under SB 594 and 
SB 1104 by Senator Alan Robbins (D) Van Nuys. 
SB 594 would opt-out catering truck operators 
from Unemployment Insurance benefits and SB 
1104 would opt-out taxicab drivers from Work-. 
ers’ Compensation coverage if they were in an 
independent contractor status. Many such ‘‘inde- 


pendent contractor’’ arrangements are subter- 


fuges to avoid such hard-won employee rights 
which are costly to employers. These bad bills are 
assigned to the Senate Industrial Relations Com- 
mittee. 


— Attacks on Industrial Welfare Commission in 


both Houses of the Legislature appear in the 
form of AB 1057 by Assemblyman James Ellis 
(R) San Diego which would prevent the Commis- 
sion from effectively setting the minimum wage 
and SB 1003 by Senator Ray Johnson (R) Chico 
which would eliminate the Commission’s regula- 
tion of conditions to adult men and women. Mike 
R. Elorduy, Retired Secretary of the California 
Cannery Council, is Chairman of the Commis- 
sion. 

Prevailing Wages—Davis Bacon Repealer 
proposed by Assemblyman William Filante (R) 
Greenbrae. Assemblyman Filante’s AJR 24 
would put the California Legislature on record 
with the U.S. Congress in favor of a repeal of this 
Federal Act which assures construction workers 
on a federal project of prevailing wages. 


Vote (From ia 1) 


in nine years that these key pacts 
directly affecting Northern Cali- 
fornia members had been con- 
cluded without going to the Na- 
tional Committee for support 
and aid in settlement of disputed 
issues. 

The Joint Council 7 Supple- 
mentary Agreement included re- 
tention of important provisions 
in the new contract that the em- 
ployers had attempted to 
change. Maintained were the 
‘current 8 a.m. starting time, 
eight-hour work guarantee, 
seniority programs, and the Hir- 
ing Hall. 

‘Quarterbacking the success- 
ful bargaining was International 
Organizer Rudy Tham, Secre- 
tary Treasurer of Local 856, as 
Chairman of the Council’s 
Negotiating Committee. 

Provisions 

Preliminary approval of the 
Master Agreement was voted 
April 18 at a meeting in Chicago 
of attending delegates from all 
U.S. locals with freight mem- 
bers. Details of the agreement 
were explained by General 
President Frank E. Fitzsim- 
mons. Delegates returned to 
their home areas with copies of 


the Master Agreement and of 


supplemental agreements bind- | 


ing on their own areas. 

The proposed overall Na- 
tional Agreement provides for 
increases. in general hourly, 
mileage, and other benefits. 
They include: 

1. A $1.50 hike in hourly 
rates. This breaks down to an 80 


cents per hour increase the first 


year, and successive 35 cents 


per hour boosts for each of the 


next two years along with 
specified cost-of-living adjust- 
ments. | 

2. A3 and % cents per mile 
increase in the mileage rate. 
This will come from a | and % 
cents per mile increase the first 
year, and additional % of a cent 
per mile increases for each of the 
next two years plus specified 
cost-of-living adjustments. These 
mileage increases will apply to 
the two-man sleeper team rates 
which will be divided between 
the two drivers as provided in 
the related Supplemental 
Agreements. 

Cost-of-living 

3. The cost-of-living ad- 

justments will be made semi- 


annually, effective next October 


|. Payment of the final two 
six-month adjustments will be 
deferred until April 1, 1982. The 


amount of the adjustments will 


be based on the Consumer Price 
Index. Each .3 of a point in- 
crease in the Index will yield a 
one cent per hour increase in the 
hourly rate, or .25 mills per mile 
increase. All cost-of-living ad- 
justments would become part of 


the new wage base sate. 


negotiated later for the new con- 
tract to begin April 1, 1982. 
4. Employer contributions 


to health and welfare and pen- 


sion benefits to increase $27.40 
weekly for each employee. A 
$9.10 increase will be effective 
the first year, the same amount 
the second year, and $9.20 in the 
third year of the contract. 

5. Two additional sick 
leave days are provided. One 
would: be effective as of last 
April 1, and the other next April 
l. 

6. The per day lodging or 
subsistence allowance is raised 
$4.50. 

Meals and holidays 

7. The meals allowance is 
increased to $6 each for the first 
and second meals, and $7.50 for 
the third meal — $13.50 total. 

8. One additional paid holi- 
day, known as a personal holi- 
day, is granted employees. This 
is to become effective April 1. 

9. One additional day of 


Th a m (From Page 4) 


lift price ceilings on gasoline. He will attempt to 
tax anticipated windfall profits to oil companies 
in hope that money will be generated to find new 
ways to increase domestic oil production and 
therefore reduce our dependence on OPEC coun- 
tries. 

As everyone knows, petroleum is used in 
numerous products aside from gasoline, so we 
will surely see other price increases on products 
beside that visually seen at our local gas stations. 
The bottom line of all of this naturally is a rise in 
the already rampant inflationary spiral we pres- 
ently live with. 

Solid front 

So we must resolve, as Union members fac- 

ing contract renewal time, that we must take a 


‘firm stand to get the best possible contract under 


the most adverse bargaining conditions that we 
have seen in a long time. It is difficult to be 
restrained by the Government as “handcuffed 
volunteers,’ while they allow prices to rise un- 
restrained. | 

_I ask all Teamsters to realize the difficulties 
that their negotiators are, and will be, facing, in 
Negotiations. Your solidarity and support of your 
negotiators will certainly prove to employers and 
the Government alike that workers will not allow 
themselves to be made the scapegoats of infla- 
tion. 3 


paid funeral leave is granted. 
10. The difference in pay be- 


tween a normal eight-hour shift. - 


and the amount received by an 
employee for jury service is to 


be paid the employee for a 
maximum of ten days a year. 
11. The mileage allowance 
for moving expenses is_in- 
creased to 17 cents per mile. 





